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Policy and Procedures
The Unitarian Universalist Congregation of Fairfax (UUCF) is committed to creating a safe and healthy environment in which young people can learn about and experience the values inherent in the seven Unitarian Universalist principles.  To achieve this goal, the relationship between young people and adults in the UUCF community must be one of mutual respect, free of all forms of discrimination, harassment, exploitation or intimidation.

No Minister, Director of Religious Education (DRE), congregant, child care, music or Religious Education (RE) employee, RE volunteer, or other person working under the auspices of the Unitarian Universalist Congregation of Fairfax shall engage in sexual, seductive or erotic behavior with young people under the age of 18 years. Neither shall they sexually harass or engage in behavior with young people that constitutes verbal, emotional or physical abuse.

It is UUCF’s policy that no staff member, minister or volunteer be permitted to work alone with children and minor teens.  If it becomes impossible to have a second adult or older teen assistant present in the room due to shortages of volunteers or staff, a person will be assigned responsibility to check in with the group at least every 15 minutes.

UUCF will take whatever action may be needed to prevent and correct behavior contrary to this policy and, if necessary, will discipline those who violate it.

Adults and older youth working with children and teens at UUCF shall be informed of this code of ethics and agree to it before assuming their role. 

Background Check Policy

The Director of Religious Exploration is responsible for adequate screening of all staff and volunteers working with minor children at UUCF.  All volunteers working in RE classrooms are checked by the RE assistant through the VA State Sex Crimes Data Base.  

OWL teachers, Neighboring Faith Teachers, UUth teachers and those who have been attending UUCF for less than a year are checked through Lexis Nexis, national criminal background check.

No person may be entrusted with the care and supervision of minors who has been convicted of the offenses outlined below, been on a probated sentence or received deferred adjudication for any offense outlined below, or has presently pending any criminal charges for any offense outlined below until a determination of guilt or innocence has been made, including any person who is presently on deferred adjudication. The following offenses disqualify a person from care, supervision, control, or oversight of minors:

1. Any offense against minors as defined by state law.

2. A misdemeanor or felony offense as defined by state law that is classified as sexual assault, indecency with a minor or adult, assault of a minor or adult, injury to a minor or adult, abandoning or endangering a minor, , possession or promoting child pornography, enticing a minor, bigamy, incest, drug‑related offenses, or family violence.


Procedures in the event of reported or suspected abuse
When any Minister, congregant, staff member, volunteer or other person working under the auspices of UUCF has reason to suspect that a young person under the age of 18 years has been the victim of physical abuse, emotional abuse, sexual abuse or neglect while engaged in a UUCF activity, these suspicions will be immediately reported to a Minister, the DRE or a member of the Coordinating Team or Board of Directors.  It will be the responsibility of a Minister or the DRE to investigate these reports as follows:


1.
Report the incident to appropriate authorities in accordance with the state mandatory reporting laws and to UUCF’s insurance company.


2.
UUCF may suspend the alleged offender from employment or volunteer duties while a confidential investigation is being conducted.


5.
Following the investigation, the Minister or DRE will present a report to the Coordinating Team (CT).  The CT will determine whether a report should also be made to the Board and who will follow-up with the alleged perpetrator regarding the outcome of the investigation.


6.
The CT designee will communicate with the alleged perpetrator and notify him/her of the results of the investigation and actions to be taken.

7.    A CT designee will communicate with the alleged victim, along with his/her parents or guardians, to notify them that the investigation has been completed and appropriate action taken.  Information will be shared with the alleged victim to the extent possible without violating legal requirements for confidentiality and privacy.
Teens as RE Teachers

   1. 
UUCF High School age teens are welcome to be a part of a RE teaching team 
2. 
RE teaching team members will be consulted and informed of the presence of teen members 

   3. 
Teen members must attend scheduled teacher training 

   4. 
RE teaching team members younger than high school age are welcome to join teaching teams with the permission or the DRE and consultation with their parents or guardians and the other teaching team members 

5. 
There should be no more than one teen on each teaching team, although the DRE may, in consultation with the full teaching team, make exceptions. 

6. 
Teens may not serve as lead teachers on RE teaching teams, unless the DRE and the teaching team make an exception. 
